SUBSIDISED SECTOR
Minimum weekly fee

Payment per additional show over 8 shows in the week

Overtime

per 15 minutes after 3 hrs (8 show week) & after 2 hrs

20 mins {12 show week)

statutory holidays

Doubling' (now to be called "up to two instruments")
Trebling' (now to be called "up to one additional
instrument” and to apply to all instrument families)

Quadrupling (inform Union)

Pension contribution of 2.5% from Manager / Musician

Sundays, if scheduled
For 1 show
For 2 shows, or as below
For 2 shows

COMMERCIAL SECTOR

Minimum weekly fee

Payment per additional show over 8
Overtime

per 15 minutes after 3 hrs (8 show week) & after 2 hrs

20 mins (12 show week)

statutory holidays

Doubling' (now to be calied “up to two instruments")
Trebling' (now to be called “up to one additional
instrument" and to apply to all instrument families)

Quadrupling (inform Union}

Pension contribution of 2.5% from Manager / Musician

Sundays , if scheduled
For 1 show
For 2 shows, or as below
For 2 shows

TMA / MU AGREEMENT RATES 2010 - 2012

Y EAR 1(1February 2010 - 3 April 2011)

On an 8 show contract

Fraction / Percentage Minimum

For 8 shows
1/10th weekly fee

x1.5 musician's 1/4ly hr rate]
x3 musician's 1/4ly hr rate]
15% above minimum

10% above doubling

15% above trebling
Due after 17 weeks

1 day off
1 day off
2 consecutive days off

400.00
40.00

6.25
12.50
460.00
506.00

581.90
10.00

50.00
70.00
50.00

On a 12 show contract

Fraction / Percentage

For 12 shows (12 for 11)
1/10th weekly fee

x1.5 musician's 1/4ly hr rate
x3 musician's 1/4ly hr rate
15% above minimum

10% above doubling

15% above trebling
Due after 17 weeks

1 day off
1 day off
2 consecutive days off

Minimum

550.00
55.00

7.37
14.73
632.50
695.75

800.11
13.75

50.00
70.00
50.00

YEAR 1(1February 2010 - 3 April 2011)

On an 8 show contract

Fraction / Percentage Minimum

For 8 shows
1/8th weekly fee

x1.5 musician's 1/4ly hr rate|
x3 musician's 1/4ly hr rate|
{nclusive in minimum

10% above doubling

15% above trebling
Due after 17 weeks

1 day off
1 day off
2 consecutive days off

500.00
62.50

7.81
15.63
500.00
550.00

632.50
12.50

50.00
70.00
50.00

On a 12 show contract

Fraction / Percentage

For 12 shows {12 for 11}
As per for 8 shows

x1.5 musician's 1/4ly hr rate|
x3 musician's 1/4ly hr rate|
inclusive in minimum

10% above doubling

15% above trebling
Due after 17 weeks

1 day off
1 day off

2 consecutive days off

Minimum

687.50
62.50

9.21
18.42
687.50
756.25

869.69
17.19

50.00
70.00
50.00

12/02/2010 16:48

YEAR 2 {4 February 2011 - 1 April 2012)
On a 12 show contract

On an 8 show contract

Fraction / Percentage Minimum

For 8 shows|460.00 + March 2011 RPI

1/10th weekly fee

x1.5 musician's 1/4ly hr rate

x3 musician's 1/4ly hr rate;

Inclusive in minimum| 460.00 + March 2011 RPI

10% above doubling
15% above trebling
Due after 17 weeks

1 day off|
1 day off
2 consecutive days off

Fraction

For 12 shows {12 for 11}
1/10th weekly fee

x1.5 musician's 1/4ly hr rate
x3 musician's 1/4ly hr rate
Inclusive in minimum

10% above doubling
15% above trebling

1 day off
1 day off

2 consecutive days off

Minimum

550+ March 2011 RPI

550 + March 2011 RP{

YEAR 2 (4 February 2011 - 1 April 2012)
On a 12 show contract

On an 8 show contract

Fraction / Percentage Minimum

For 8 shows| 500.00 + March 2011 RPI

1/8th weekly fee

x1.5 musician's 1/4ly hr rate

x3 musician's 1/4ly hr rate|

Inclusive in minimum] 500.00 + March 2011 RPI

10% above doubling
15% above trebling
Due after 17 weeks

1 day off
1 day off
2 consecutive days off

Fraction

For 12 shows {12 for 11)
1/8th weekly fee

x1.5 musician's 1/4ly hr rate
x3 musician's 1/4ly hr rate
Inclusive in minimum

10% above doubling

15% above trebling
Due after 17 weeks

1 day off
1 day off
2 consecutive days off

Minimum

687.50 + March 2011 RP!

687.50 + March 2011 RPI




